PROVISIONAL WDBS RANKING POINTS SCHEDULE 2024/2025 SEASON

Last 128/ Last 64/ Last 32/ Last 16/ QF/ SF/ Runner up Winner
Group Group Group Group Group | Group / Group

World Championship 170 350 550 1,125 2,250 4,500 7,500 12,500
German Open 135 275 450 900 1,800 3,600 6,000 10,000
UK Championship 135 275 450 900 1,800 3,600 6,000 10,000
European 135 275 450 900 1,800 | 3,600 6,000 10,000
Championship
Irish Open 135 275 450 900 1,800 3,600 6,000 10,000
Belgian Open 135 275 450 900 1,800 3,600 6,000 10,000
Hull Open 135 275 450 900 1,800 3,600 6,000 10,000

The WDBS world ranking list will be calculated using a two-year rolling points system. Please refer to the re-ranking document for
confirmation of point drop-off dates.

In tournaments with round-robin groups followed by knockouts, points will be awarded based upon finishes working backwards from the
winner.

Example: In a tournament with two groups of four, followed by semi-finals and finals in the knockout rounds, players finishing third in
their group would receive the “QF” points shown above and so on.

Players will only receive points for either their knockout or group stage finish, not both.

A player who enters an event and does not compete at least one match of the competition shall not receive ranking points.

Where a player permanently switches WDBS Classification Group their points are reset to zero.

At the end of the season players on equal ranking points will be ranked according to the most points earned in the last season. Should

this not determine positions, points won in events working backwards from the end of the 2024/25 season will be considered. Finally, if
still equal, frames won in losing final match would be used from events working backwards from the end of the 2024/25 season.
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Note: The format of WDBS events can vary significantly dependent upon factors such as the number of entries and number of
tables available. Every effort has been made to ensure that all situations are covered as fairly as possible, however WDBS
reserves the right to make changes should this be felt necessary.
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